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ABSTRACT

The research 'The Policy of Corruption, Collusion and Nepotism (KKN) in Local Government of Sleman Regency in the
Framework of Implementation of Satriya Government Culture "aims to reveal how the policy of preventing corruption, collusion
and nepotism in Local Government of Sleman Regency within the framework of Satriya Government Culture implementation and
constraints as well as efforts to overcome obstacles in the implementation of policies within the framework of the implementation
of the Satriya Government Culture.
This research is a descriptive research with qualitative research method approach, and the subject of this research is determined
by purposive, a regional secretary and four head of Sleman District Government Work Unit. Data used in this research are: (1)
Primary data obtained by interview method, observation, and dentation; (2) Secondary data obtained through analysis of
secondary data documentation, with the aim of obtaining valid and reliable data.
The results of this research are: (1) The policy of preventing corruption, collusion and nepotism in Local Government of Sleman
Regency within the framework of Satriya Government Culture implementation, implemented by the implementation of Satriya
culture in governmental activity in accordance with Satriya meaning itself as character of knight, the attitude of upholding the
moral teachings: sawiji, greget, sengguh, ora mingkuh (concentration, spirit, confidence humbly, and responsible) and the
abbreviation of the word Satriya itself. (2) Constraints in the implementation of corruption, collusion and nepotism prevention
policies in Sleman District Government within the framework of Satriya Government Cultural implementation, among others: a.
There are still some service requests that still provide opportunities for KKN, b. Lack of understanding and implement cultural
values ??Satriya government in the implementation of tasks and daily behavior, c. There is still a lack of socialization of Satriya
Government Culture for all local government officials, d. Not yet strong institutionalization process Satriya Government Culture to
all levels of Sleman District Government, e. There are still local government officials who have not understood the meaning and
meaning of Satriya Government Culture, and (3). Efforts to overcome obstacles in the implementation of policies to overcome
corruption, collusion and nepotism in the Regional Government of Sleman Regency in the framework of Satriya Government
Cultural implementation in the form of: a. There are still several requests for service to provide space for KKN, b. Lack of
understanding of Satriya's cultural values ??in employee attitude and behavior, c. Lack of socialization of Satriya Government
Culture for all local government apparatus, d. Not yet strong institutionalization process Satriya Government Culture to all levels
of Sleman District Government, e. There are still local government officials who have not understood the meaning and meaning
of Satriya Government Culture.
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